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The former Sebi chief has a word of advice for Indian
corporations looking to improve their diversity score.
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Indian companies are being very, very lazy in finding women
for the boardroom: M Damodaran

Former Sebi chairman M Damodaran is a hit with the ladies, if being surrounded by
women wanting to carry on a conversation post his on-stage discussion is any indication.
It may be a good time to point out that the event was a forum, where Damodaran had
proven himself quite the feminist with his comments.  
 
Sample this: at one point, the moderator asked him if he felt that Indian companies were
being “somewhat lazy” in trying to identify women leaders to be appointed on company
boards. 
 
“I think they are very, very lazy. In a country which has as many people as we have and
we are talking in terms of power of half a billion, finding a few hundred people isn’t hard,”
Damodaran said.  
 
He also had suggestions up his sleeve for corporations to rope in more female leaders.
“Look around, look at universities, look at professors. Why must you look at just 10-15
women who have had exceptionally good careers?”

At just Rs 386* per
month, get term cover
worth Rs 50 lakh
Coverfox.com

Get unlimited access to
CIBIL Score.
CIBIL

Recommended By Colombia

MASOOM GUPTE

Stay on top of business news with The Economic Times App. Download it Now!

04:04 PM | 16 MAY

MARKET STATS
CLOSED

Search for News, Stock Quotes & NAV's

https://economictimes.indiatimes.com/
https://economictimes.indiatimes.com/markets/markets/1977021501.cms
https://economictimes.indiatimes.com/newshome.cms
http://etportfolio.economictimes.indiatimes.com/DashBoard.htm
http://m.economictimes.com/
https://economictimes.indiatimes.com/et-now/videohome/4413218.cms
https://economictimes.indiatimes.com/listing?frm=HP_Wg
https://economictimes.indiatimes.com/industry/articlelist/13352306.cms
https://economictimes.indiatimes.com/subscription.cms
https://economictimes.indiatimes.com/commodities.cms
http://speed.economictimes.indiatimes.com/
http://blogs.economictimes.indiatimes.com/
https://economictimes.indiatimes.com/rss.cms
http://www.timesinternet.in/
https://www.ads.timesinternet.in/expresso/selfservice/loginSelfService.htm
http://advertise.indiatimes.com/
http://www.indiatimes.com/termsandcondition
http://www.indiatimes.com/privacypolicy
https://www.facebook.com/EconomicTimes
https://twitter.com/economictimes
https://plus.google.com/+TheEconomicTimes/
https://economictimes.indiatimes.com/rss.cms
http://itunes.apple.com/us/app/the-economic-times/id474766725?ls=1&t=8apple.com/us
http://itunes.apple.com/us/app/the-economic-times/id474766725?ls=1&mt=8
https://market.android.com/details?id=com.et.reader.activities
https://market.android.com/details?id=com.et.reader.activities
http://www.windowsphone.com/en-US/apps/d73c2150-6acf-445b-b810-19a004b5d3e8
http://www.windowsphone.com/en-US/apps/d73c2150-6acf-445b-b810-19a004b5d3e8
https://economictimes.indiatimes.com/
https://economictimes.indiatimes.com/
https://economictimes.indiatimes.com/panache
https://economictimes.indiatimes.com/hindi/indices/sensex_30_companies
https://economictimes.indiatimes.com/hindi/indices/sensex_30_companies
https://economictimes.indiatimes.com/hindi/indices/sensex_30_companies
https://economictimes.indiatimes.com/hindi/indices/nifty_50_companies
https://economictimes.indiatimes.com/hindi/indices/nifty_50_companies
https://economictimes.indiatimes.com/hindi/indices/nifty_50_companies
https://economictimes.indiatimes.com/hindi/commoditysummary/symbol-GOLD,language-HIN.cms
https://economictimes.indiatimes.com/hindi/commoditysummary/symbol-GOLD,language-HIN.cms
https://economictimes.indiatimes.com/hindi/commoditysummary/symbol-GOLD,language-HIN.cms
https://economictimes.indiatimes.com/hindi/markets/forex
https://economictimes.indiatimes.com/hindi/markets/forex
https://economictimes.indiatimes.com/hindi/markets/forex
http://etportfolio.economictimes.indiatimes.com/DashBoard.htm?lang=HIN
javascript:;
https://economictimes.indiatimes.com/magazines/panache/business-leaders-key-to-bridging-pay-gap/articleshow/63361309.cms
https://economictimes.indiatimes.com/magazines/panache/women-bring-in-more-focus-objectivity-their-presence-on-boards-makes-men-perform-better-m-damodaran/articleshow/63360811.cms
https://economictimes.indiatimes.com/magazines/panache/companies-set-up-by-women-execute-better-says-rajan-anandan-md-google-india/articleshow/63359952.cms
https://economictimes.indiatimes.com/magazines/panache/sharmila-tagores-advice-for-the-working-woman-be-true-to-yourself-dont-go-on-guilt-trips/articleshow/63361755.cms
https://economictimes.indiatimes.com/news/economy/policy/the-end-of-five-year-plans-all-you-need-to-know-about-this-big-policy-change/articleshow/58162236.cms
https://economictimes.indiatimes.com/topic/Sebi
https://economictimes.indiatimes.com/topic/M-Damodaran
https://economictimes.indiatimes.com/topic/feminist
https://economictimes.indiatimes.com/topic/female-leaders
https://ade.clmbtech.com/evnt/click.htm?r=M2FjMzJiODQtZmYxNi00NTBjLWE5MmUtZTA1YTE3MTNjZWZjLTNybXM6MjA4NjMwOmFsbCw1cTYsOW5qOjIxNTUyMTMzOjE6MzI5ODA0OTozODg3Ojo6Ny4wOjA6MToxOjI4ODI1OjA6OjoyOjEyMi4xNzYuNTMuMTEzOk1vemlsbGEvNS4wIChXaW5kb3dzIE5UIDYuMSkgQXBwbGVXZWJLaXQvNTM3LjM2IChLSFRNTCwgbGlrZSBHZWNrbykgQ2hyb21lLzY2LjAuMzM1OS4xMzkgU2FmYXJpLzUzNy4zNjo6MC4wOjA6MDo6NjoxOjA6MDo0Ojo6MTUyNjQ2ODIzMzE1NjpmYWxzZQ&fpc=0be3394a-7d72-4b8a-94d8-b1e20bf298b5-10wzw&i=x250U173Y194&s=https%253A%252F%252Feconomictimes.indiatimes.com%252Fmagazines%252Fpanache%252Findian-companies-are-being-very-very-lazy-in-finding-women-for-the-boardroom-m-damodaran%252Fprintarticle%252F63533592.cms&u=https%3A%2F%2Fwww.coverfox.com%2Flp%2Fterm-insurance%2Fget-cover%2F%3Fnetwork%3Dcolumbia%26category%3Dcolumbia_term%26utm_source%3Dcolumbia%26utm_medium%3Dcolumbia_native%26utm_campaign%3Dcolumbia_term%26utm_term%3Dterm_Insurance
https://ade.clmbtech.com/evnt/click.htm?r=M2FjMzJiODQtZmYxNi00NTBjLWE5MmUtZTA1YTE3MTNjZWZjLTNybXM6MjA4NjMwOmFsbCw1cTYsOW5qOjIxNTUyMTMzOjE6MzI5ODA0OTozODg3Ojo6Ny4wOjA6MToxOjI4ODI1OjA6OjoyOjEyMi4xNzYuNTMuMTEzOk1vemlsbGEvNS4wIChXaW5kb3dzIE5UIDYuMSkgQXBwbGVXZWJLaXQvNTM3LjM2IChLSFRNTCwgbGlrZSBHZWNrbykgQ2hyb21lLzY2LjAuMzM1OS4xMzkgU2FmYXJpLzUzNy4zNjo6MC4wOjA6MDo6NjoxOjA6MDo0Ojo6MTUyNjQ2ODIzMzE1NjpmYWxzZQ&fpc=0be3394a-7d72-4b8a-94d8-b1e20bf298b5-10wzw&i=x250U173Y194&s=https%253A%252F%252Feconomictimes.indiatimes.com%252Fmagazines%252Fpanache%252Findian-companies-are-being-very-very-lazy-in-finding-women-for-the-boardroom-m-damodaran%252Fprintarticle%252F63533592.cms&u=https%3A%2F%2Fwww.coverfox.com%2Flp%2Fterm-insurance%2Fget-cover%2F%3Fnetwork%3Dcolumbia%26category%3Dcolumbia_term%26utm_source%3Dcolumbia%26utm_medium%3Dcolumbia_native%26utm_campaign%3Dcolumbia_term%26utm_term%3Dterm_Insurance
https://ade.clmbtech.com/evnt/click.htm?r=M2FjMzJiODQtZmYxNi00NTBjLWE5MmUtZTA1YTE3MTNjZWZjLTNybXM6MjA4NjMwOmFsbCw1cTYsOW5qOjIyMjE5Mjk1OjI6MzQ3NDIyNTozODg3Ojo6NS4wOjA6MToxOjE1ODE0OjA6OjoyOjEyMi4xNzYuNTMuMTEzOk1vemlsbGEvNS4wIChXaW5kb3dzIE5UIDYuMSkgQXBwbGVXZWJLaXQvNTM3LjM2IChLSFRNTCwgbGlrZSBHZWNrbykgQ2hyb21lLzY2LjAuMzM1OS4xMzkgU2FmYXJpLzUzNy4zNjo6MC4wOjA6MDo6MTY6MTowOjA6NDo6OjE1MjY0NjgyMzMxNTY6ZmFsc2U&fpc=0be3394a-7d72-4b8a-94d8-b1e20bf298b5-10wzw&i=x250U173Y194&s=https%253A%252F%252Feconomictimes.indiatimes.com%252Fmagazines%252Fpanache%252Findian-companies-are-being-very-very-lazy-in-finding-women-for-the-boardroom-m-damodaran%252Fprintarticle%252F63533592.cms&u=https%3A%2F%2Fad.doubleclick.net%2Fddm%2Ftrackclk%2FN6267.2629710COLUMBIANATIVEADS%2FB21052139.219795695%3Bdc_trk_aid%3D418249827%3Bdc_trk_cid%3D100794041%3Bdc_lat%3D%3Bdc_rdid%3D%3Btag_for_child_directed_treatment%3D
https://ade.clmbtech.com/evnt/click.htm?r=M2FjMzJiODQtZmYxNi00NTBjLWE5MmUtZTA1YTE3MTNjZWZjLTNybXM6MjA4NjMwOmFsbCw1cTYsOW5qOjIyMjE5Mjk1OjI6MzQ3NDIyNTozODg3Ojo6NS4wOjA6MToxOjE1ODE0OjA6OjoyOjEyMi4xNzYuNTMuMTEzOk1vemlsbGEvNS4wIChXaW5kb3dzIE5UIDYuMSkgQXBwbGVXZWJLaXQvNTM3LjM2IChLSFRNTCwgbGlrZSBHZWNrbykgQ2hyb21lLzY2LjAuMzM1OS4xMzkgU2FmYXJpLzUzNy4zNjo6MC4wOjA6MDo6MTY6MTowOjA6NDo6OjE1MjY0NjgyMzMxNTY6ZmFsc2U&fpc=0be3394a-7d72-4b8a-94d8-b1e20bf298b5-10wzw&i=x250U173Y194&s=https%253A%252F%252Feconomictimes.indiatimes.com%252Fmagazines%252Fpanache%252Findian-companies-are-being-very-very-lazy-in-finding-women-for-the-boardroom-m-damodaran%252Fprintarticle%252F63533592.cms&u=https%3A%2F%2Fad.doubleclick.net%2Fddm%2Ftrackclk%2FN6267.2629710COLUMBIANATIVEADS%2FB21052139.219795695%3Bdc_trk_aid%3D418249827%3Bdc_trk_cid%3D100794041%3Bdc_lat%3D%3Bdc_rdid%3D%3Btag_for_child_directed_treatment%3D
https://economictimes.indiatimes.com/etreporter/author-masoom-gupte-479237828.cms
https://economictimes.indiatimes.com/etmobileapps.cms
https://economictimes.indiatimes.com/marketstats.cms

